
From: Welch, Ellen R
To: Romance Studies Faculty
Cc: Johnson, Rhi
Subject: Reminder: Faculty meeting Wednesday, April 22 @3:30 via Zoom
Date: Thursday, April 16, 2020 11:41:44 AM
Attachments: ROMS Graduate Student Grievance Procedures.docx

Dear colleagues,

Just a reminder that we will hold our last scheduled faculty meeting of the year via Zoom on
Wednesday, April 22 at 3:30pm. Please see the invitation below. We will aim to keep it brief!
Here is our agenda:

Quick check-in on this semester
Update on Sponsored Events application process for next year (Emil)
Discuss and approve the new Graduate Grievance Procedure (Amy) - Please review the
attached document in advance
Updates about IDEAs curriculum implementation (Amy)
Discuss teaching-track annual mentoring process (Jo)
Quick announcements, reminders, and thank-yous

Please come if you can!

Thanks and best wishes,
Ellen

-------------------------------------------------------------------------------------------------------------
Ellen Welch is inviting you to a scheduled Zoom meeting.

Topic: ROMS April Faculty Meeting
Time: Apr 22, 2020 03:30 PM Eastern Time (US and Canada)

Join Zoom Meeting
https://unc.zoom.us/j/591823983

Meeting ID: 591 823 983
One tap mobile
+19294362866,,591823983# US (New York)
+13126266799,,591823983# US (Chicago)

Dial by your location
        +1 929 436 2866 US (New York)
        +1 312 626 6799 US (Chicago)

mailto:erwelch@email.unc.edu
mailto:romlangfac@listserv.unc.edu
mailto:rhirjo@live.unc.edu
https://unc.zoom.us/j/591823983

ROMS GRADUATE STUDENT GRIEVANCE PROCEDURES

It is important to know where to go when you or someone you know have grievances, concerns or problems with those in the Department or in the University at large. There are several options for you, depending upon the type of issue you have and the kind of support you need.

Equal Opportunity and Compliance Office [*for issues of harassment and discrimination]

For those grievances that fall under the EOC definition of harassment and discrimination, there is a University-wide procedure for all Carolina staff, faculty, and students. The EOC is responsible for enforcing University policies related to discrimination, harassment and related misconduct, in order to ensure an equitable and inclusive campus community for all. If you or someone you know has experienced discrimination or harassment based on any protected status (i.e. age, color, disability, gender, gender expression, gender identity, genetic information, national origin, race, religion, sex, sexual orientation, veteran status), sexual assault or sexual violence, interpersonal violence, or stalking, you are encouraged to report the incident to EOC. Please visit the website (see above) for full details.

**If you are not satisfied with the results of the EOC’s investigation, you may follow a grievance procedure [include link to pdf] to appeal the results of the administrative review undertaken by the EOC. 

The University Ombuds Office 

The University Ombuds Office is a safe place where all graduate students (in addition to faculty and staff) can come and talk in confidence about any campus issue, problem, or dispute. This office offers its services as a supplement to the University’s formal channels, such as the grievance procedure outlined above. You may visit this office at any time, either before making a formal complaint, during, or afterwards. It is also a place to visit if your issue lies outside of the categories covered by the EOC policies related to discrimination, harassment and misconduct as outlined above.

ROMS Third-Party Facilitators [include link]

In some instances, you may wish to meet with a group of third-party facilitators within ROMS (if desired, from a different language section), whom you can consult with guaranteed safety, impartiality and confidentiality. This is a place to discuss your concerns, even if you do not know yet which channels to use to resolve your complaint or conflict. Like the Ombuds Office, it is a place to address issues that lie within or outside of the purview of the EOC. These facilitators are there above all to listen to you and then to recommend resources and channels for you to move forward towards a resolution of the issue.[footnoteRef:1] Look here for the current team of ROMS facilitators [provide names and emails]. You are free to contact anyone on the list. [1:  The ROMS-designated facilitators participate in ongoing trainings with EOC, the Ombuds Office, & ARS, with additional trainings with diversity, unconscious bias, mental health, and Safe Zone. ] 


To see a full description of the University Policy on Discrimination, Harassment, and Related Misconduct, look here. This site also contains an additional set of offices that provide confidential support services, including Counseling and Psychological Services and Sexual Assault Response - Campus Health.



        +1 301 715 8592 US
        +1 346 248 7799 US (Houston)
        +1 669 900 6833 US (San Jose)
        +1 253 215 8782 US
        877 853 5257 US Toll-free
        855 880 1246 US Toll-free
Meeting ID: 591 823 983
Find your local number: https://unc.zoom.us/u/ab7ysTuQzj

Join by SIP
591823983@zoomcrc.com

Join by H.323
162.255.37.11 (US West)
162.255.36.11 (US East)
221.122.88.195 (China)
115.114.131.7 (India Mumbai)
115.114.115.7 (India Hyderabad)
213.19.144.110 (EMEA)
103.122.166.55 (Australia)
209.9.211.110 (Hong Kong)
64.211.144.160 (Brazil)
69.174.57.160 (Canada)
207.226.132.110 (Japan)
Meeting ID: 591 823 983


